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Exhibi:t 7·.

HODEL EQUAL EHPLOY[·lENT OPPORTUNITY PROGRA!'l

It is our policy to provide equal employment opportunity (EEO) to all
qualified individuals without regard to their race, color, religion,
national origin or sex in all personnel actions including recruitment,
selection, promotion, compensation, training and termination.

It is also our policy to promote the realization of EEO through a
positive continuing program of specific practices designed to ensure
the full realization of EEO without regard to race, color, religion,
national origin or sex.

To make this policy effective and to ensure conformance with the rules
and regulations of the Federal Communications Commission, we have
developed an EEO program which includes the following elements:

II. BE.SPONSIBILITY FOR It~PLH1ENTATION

'~ke_ general manager is responsible for the administration
and Implementation of our EEO program. It is also the responsibility
of all persons making employment decisions with respect to recruitment,
evaluation, selection, promotion, compensation, training and
termination of employees to ensure that our policy and program is
adhered to, and that no person is discriminated against in employment
because of race, color, religion, national origin or sex.

III. POLICY DISSEMINATION

To assure that all members of our staff are cognizant of ou~ EEO
progr2m and their individual responsibilities for carrying out this
prograDl, the following communications efforts are ffiade:

The station's employment application contains a notice
informing prospective employees that discrimination on
the basis of race, color, religion, national origin or
sex is orohibited, and that they may notify the
aprropriate local, state or feJerai egencies if they
beiieve that they have been the victtims of any
discrimination.

Appropriate notices are posted informing prospective
employees that the station is an equal opportunity
employer, and that they may notify the appropriate
local, state or federal agencies if they believe that
they have been the victims of discrimination.



In the event any unions become bargaining agents at the
station, we shall seek their cooperation to help
implement our EEO plan, and shall insist that all union
contracts contain appropriate 1I0nuiscrimination
clauses.

IV. RECRUITMENT

To ensure nondiscrimination in relation to minorities and women,
and to foster their full consideration in filling job vacancies,
\·:e utilize the follovling recrui tment procedure~,:

He at tempt to maintain systematic COlilTliUrlicDtions, both
oral and written, vlith a variety of minority and vlOmen
organiz2tions to encourage the referral of qualified
mihority and women applicants.

In addition, we deal only with employment services,
including state employment agencies, which refer job
cat1didates without regard to their race, color,
religion, national origin or sex.

When we recruit prospective employees from educational
institutions, such recruitment efforts include area
schools and colleges with significant minority and
wome~ enrollments.

When utilizing advertising for recruitment purposes,
our advertising always indicates that this station is
an equal opprotunity employer and contains no
indication, either express or implied, for a preference
for one sex over another.

When utilizing advertising for recruitment purposes,
some of the advertiseme~ts we place are in media which
have. substantial circulation or are of particular
interest to minorities and women.

We encourage present employees, particularly minority
or female employees, to refer minority or female
emplcy(~es f 0;" present and future job 0~,crd_ngs.

V. TRAINING

Station resources are such that we are unable or do not elect to
institute specific programs to upgrade skills of our employees.


